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role requires extensive planning and resourcing skills, liaising an co­
ordinating with a wide range of police, partners and senior officials.tis a high profile and busy team,
withe anticipated demand set to only increase for both set piece ceremonial events, domestic travel
and extensive foreign travel. There are often short notice demands and prolonged periods away from
home.
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Essential criteria:

• NPOC accredited

• NPDC trained

• Currently deployable

• Not subject to any discipline proceedings

• Meet the current MPS attendance criteria

• DV vetted

• Experience of planning and delivering protection operations within the UK and OSUK

Desirable criteria:

• H ET/H RLI trained or experienced·

• Experience of dealing with OSUK protection operations

• Experience of dealing with a multi-principal events UK and OSUK
• 5 years' experience on RaSP as a Protection Officer

This is an application with a vision for posting
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If you are selected following the application process (and potential interview), you will then
undergo a series of]

Only after the successful completion of thes
you be formally be offered the positon.

Whilst you are undertaking a
shift roster. 3l

you will remain on your current posting and
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Further details about the role can be obtained from inspector
advised to contact him before applying.

and candidates are
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How to apply:
Please submit a one page professional & personal biography (also aerial font size 10) along with the
Form 7305 if this is a role that you feel you can add value to.



"lease submit your application detailing your suitability, and provide one example (2g I¡
maximum per example, aerial font size 10) from èach of the following competencies, as ta+y
against the Competency & Values Framework (Cyr)

• We Take Ownership Lvl2
• We Are Collaborative Lvl1
• We Deliver, Support and Inspire Lvl2
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Please refer to the attached CVF document for guidance. AI tools must not be used and 4¿ „„q
Tigger immediate removal from the selection process and consideration for micon44,proceedings.

Further details of the selection process (and interview if required) will be given to candidate,
are successful in the paper sift. Any decision on selection will be that of the MPS in conjunction
he Principals and/or their representatives, and if you undertake any trial period, you will rem¡, ¡,,Your current posting and shift pattern

'ease use the attached form 7305 and once completed and signed please sen «] $ç4
~through your supervisor (Please add your name and role applied for in theSubject field).

Closing date for applications is strictly By

pecialist Operations is committed to creating an inclusive working environment. We welcome „„3
ePCOurage applications from candidates who are seeking flexible working arrangements, 4including part time working or job share.

Ve view diversity as fundamental to our success. To tackle today's complex policing challenge„„
Peed a workforce made up from all of London's communities. Applications from across ¡4community are therefore essential
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